
DISCUSSION PAPER SERIES

 

DP14737
  (v. 2)

SEXUAL HARASSMENT AND GENDER
INEQUALITY IN THE LABOR MARKET

Johanna Rickne and Olle Folke

LABOUR ECONOMICS



ISSN 0265-8003

SEXUAL HARASSMENT AND GENDER INEQUALITY
IN THE LABOR MARKET

Johanna Rickne and Olle Folke

Discussion Paper DP14737
  First Published 10 May 2020
  This Revision 18 May 2020

Centre for Economic Policy Research
  33 Great Sutton Street, London EC1V 0DX, UK

  Tel: +44 (0)20 7183 8801
  www.cepr.org

This Discussion Paper is issued under the auspices of the Centre’s research programmes:

Labour Economics

Any opinions expressed here are those of the author(s) and not those of the Centre for Economic
Policy Research. Research disseminated by CEPR may include views on policy, but the Centre
itself takes no institutional policy positions.

The Centre for Economic Policy Research was established in 1983 as an educational charity, to
promote independent analysis and public discussion of open economies and the relations among
them. It is pluralist and non-partisan, bringing economic research to bear on the analysis of
medium- and long-run policy questions.

These Discussion Papers often represent preliminary or incomplete work, circulated to encourage
discussion and comment. Citation and use of such a paper should take account of its provisional
character.

Copyright: Johanna Rickne and Olle Folke



SEXUAL HARASSMENT AND GENDER INEQUALITY
IN THE LABOR MARKET

 

Abstract

This paper offers a comprehensive empirical analysis of sexual harassment in the Swedish labor
market. First, we use nationally representative survey data linked with employer-employee data to
describe rates of self-reported sexual harassment across occupations and workplaces. The risk of
sexual harassment is clearly imbalanced across the sex segregated labor market. In gender-mixed
and male-dominated occupations and workplaces, women have a higher risk than men, and men
have a higher risk than women in female-dominated contexts. We use a hypothetical job-choice
experiment with vignettes for sexual harassment to measure the disutility of sexual harassment
risks. Both men and women have an equally high willingness to pay for avoiding workplaces where
sexual harassment has occurred. But the willingness to pay is conditional on the sex of the fictional
harassment victim. People reject workplaces where the victim is the same sex as themselves, but
not where the victim is of the opposite sex. We return to the administrative data to study employer
compensation for the disutility of sexual harassment risks. Within workplaces, a high risk is
associated with lower, not higher wages. People who self-report sexual harassment also have
higher job dissatisfaction, more quit intentions, and more actual quits. Both these patterns indicate
a lack of full compensation. We conclude that sexual harassment should be conceptualized as
gender discrimination in workplace amenities, and that this discrimination reinforces sex
segregation and pay-inequalities in the labor market.  
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𝑌𝑖𝑡𝑗

                                                           



 

𝑌𝑖𝑡𝑗 = 𝑎 + 𝛽1𝑊𝑖𝑡𝑗
−5 + 𝛽2𝑊𝑖𝑡𝑗

+5 + 𝛽3𝑊𝑖𝑡𝑗
+10+𝛽𝑠ℎ𝑆𝐻𝑖𝑡𝑗 + 𝜷𝒙𝑿𝑖𝑡𝑗

′ + 𝑒𝑖𝑡𝑗

𝑆𝐻𝑖𝑡𝑗

𝑿𝑖𝑡𝑗
′

𝛽𝑠ℎ

𝛽1, 𝛽2,

𝛽3)

:  𝑊𝑇𝑃𝑠ℎ =  𝑏𝑠ℎ/ [(−
𝑏1

5
+

𝑏2

5
+

𝑏3

10
)/0.03]
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 https://scholar.harvard.edu/gelblum/publications/gelblum-jmp 



 



 



 

 



 

 

 

 



 

 



 



 

 



 



 



 

 

  



 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 



 

 



 

 

 

 

 

 



 

Table W6: Sex Ratios and Sexual Harassment against Women. 

 

 

 

  



 

 

 



 

 



 

 



 

 

 



 

 

 

 

 



 

 

 



 

 

 



 

 



 

 

  



 

 

 



 



 

 

 

 

 

 

 

 



 

 



 

 


